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@ ESG Index
HKEX Requirements on ESG Reporting GRI Standards UN SDGs
Level Content No. Corresponding Goals Disclosure Chapter
A1 Emissions General GRI: 103-2(c-i), 305, 306, Green Development:
. 0 . . .
Disclosure 307-1 Q{Lmﬁc"“ Our Cgmm|tment to Building a
ltems Beautiful China
Y
AT GRI: 305-1, 305-2, 3054, :@\
AT2 305-6,305-7 N
Environmental Performance
A13 GRI: 360-2(a) INDUSTRY, INNOVATION
AND INFRASTRUCTURE
A14 GRI: 360-2(b), 306-3
A1.5 GRI: 103-2, 305-5 Special Report:
“Dual Carbon” Strategy
& Climate Change Risks
1 SUSTAINABLE CITIES M i
AND COMMUNITIES anagemen
A16 GRI: 103-2, 306-2, 306-4 E Clean Technology &
New Energy
N
[g]==|=(=2
Green Production
A2 Resource General ltems  GRI: 103-2(c-i), 301, 302, 303 Green Production

Consumption

A2.1

GRI: 302-1,302-3,302-3

1 2 RESPONSIBLE
CONSUMPTION

AND PRODUCTION

A2.2 GRI: 303-1, 303-3, 303-4, Green Building & Green Office
305-5
A23 GRI: 103-2, 302-4, 302-5 1 3 -
A2.4 GRI: 103-2, 303-3, 303-4, ACTION Environmental Performance
303-5
A2.5 GRI:301-1 Clean Technology &
New Energy
1 LIFE
BELOW WATER Green Production
Green Building & Green Office
Environmental Performance
A3 Environment General GRI: 103-2(c-i), 301, 302, 303, 304, Green Finance
& Natural Disclosure 305, 306
Resources [tems
A3.1 GRI: 103-1, 103-2, 303-1, Ecological Conservation
303-2, 304-2, 306-3(c), 306-5
A4 Climate Change General ltems ~ GRI:201-2 “Dual Carbon” Strategy
AL GRI: 201-2 & Climate Change Risks

Management

Green Finance

213

Annual Report 2022



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

214
CITIC Limited

HKEX Requirements on ESG Reporting GRI Standards UN SDGs
Level Content No. Corresponding Goals Disclosure Chapter
B1 Employment General GRI: 103-2(c-i), 202, 401, 00D HEALTH Employee Development:
Disclosure 405, 406, 419-1 AND WELL-BEING Fostering
[tems Talent and Supporting Staff
V¥ Growth
B1.1 GRI: 102-8, 405-1(b) Employee Status Statistics
B1.2 GRI: 401-1 QUALITY Employee Turnover Statistics
EDUCATION
B2 Health & Safety General Iltems ~ GRI: 103-2(c-i), 403, 419-1 a Ensuring Safety and Creating a
|!!| l Healthy Working Environment
B2.1 GRI: 403-9 Ensuring Safety and Creating a
Healthy Working Environment
GENDER
B2.2 GRI: 403-9 R Ensuring Safety and Creating a
Healthy Working Environment
B23 GRI: 103-2, Ensuring Safety and Creating a
103-3(a-i), 403-1 Healthy Working Environment
B3 Development General GRI: 103-2(c-i), Expanding Selection and
&Training Disclosure 404-2(a) Training Channels for Talent
[tems Development
DECENT WORK AND
B3.1 GRI: 404-1 ECONOMIC GROWTH Employee Training Statistics
B3.2 GRI: 404-1 /\/ Employee Training Statistics
B4 Labor Standards General GRI: 103-2(c-i), 408, 409, ‘ " Fostering Inclusivity and
Disclosure 419-1 Building a Fair Platform for
ltems 1 REDUCED Talent Growth
INEQUALITIES
B4.1 GRI: 103-2, 408, 409 A Fostering Inclusivity and
=) Building a Fair Platform for
— Talent Growth
v
B4.2 GRI: 103-2, 408, 409 Fostering Inclusivity and
Building a Fair Platform for
Talent Growth
B5 Supply Chain ngeral GRI: 103-2(c-i), 204, 308, 414 e .
Management Disclosure 16 AND STRONG Supplier Management
[tems INSTITUTIONS
B5.1 GRI: 102-9 Supplier Management
B5.2 GRI: 103-2,308-1,308-2, )
414-1,414-2 1 PARTNERSHIPS Supplier Management
FOR THE GOALS
B5.3 GRI: 308-2,414-2 Supplier Management
B5.4 GRI: 103-2, 308-1

Supplier Management
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HKEX Requirements on ESG Reporting GRI Standards UN SDGs
Level Content No. Corresponding Goals
B6 Product General GRI: 103-2(c-i),
Responsibility Disclosure 416-2,417-2,
Items 417-3,418-1,
419-1
B6.1
B6.2 GRI: 102-43, 102-44,
103-2(c-vi), 418-1
B6.3
GOOD HEALTH
AND WELL-BEING
B6.4
B6.5 GRI: 1032, L 4
103-3(a-i), 418
B7 Anti- General GRI: 103-2(c-i), 205, 205-3, 419-1 1 RESPONSIBLE
. . CONSUMPTION
corruption Disclosure AND PRODUCTION
[tems
B7.1 GRI: 205-3 m
B7.2 GRI: 102-17, 103-2, 103-3(a-i), 205 16 foseoe
INSTITUTIONS
B7.3 GRI: 205-2
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Disclosure Chapter

Strengthening Quality Control

Customer Demand
Management

Safeguarding the Financial
Rights & Interests of Consumers

Service Excellence:
Our Commitment to Quality
Products and Services

Customer Complaint
Management

Intellectual Property
Management

Strengthening Quality Control

Safeguarding the Security of
Customer Information

Anti-corruption and Business
Ethics

Disciplinary Inspection &
Supervision

Building a Comprehensive
Supervision System

Disciplinary Inspection &
Supervision

Audit Supervision

Guard Against Integrity Risks
Overseas

Integrity Education
Whistleblower Protection

Employee Conduct
Management

Integrity Education
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HKEX Requirements on ESG Reporting GRI Standards UN SDGs
Level Content No. Corresponding Goals Disclosure Chapter
B8 Community General ltems GRI: 103-2(c-i), 413 Community Engagement: Our
Investment Responsibility to Create a Better
Future for All
B8.1 GRI: 203-1(a), 413-1 Contributing to Rural
NO T .
S Revitalization and Advancing
Common Prosperity
Engaging in Public Welfare
Undertakings and Building a
Better Society Together
Spreading Love and Warmth
Through Volunteer Service
B8.2 GRI: 201-1(a-ii), 16RO Community Engagement:
413-1 HUNGER Our Responsibility to Create
“‘ a Better Future for All
Contributing to Rural
Revitalization and Advancing
GOOD HEALTH Common Prosperity
AND WELL-BEING
Engaging in Public Welfare
Undertakings and Building
a Better Society Together
10 ::‘EE']Q':,CAEST,ES Spreading Love and Warmth
Through Volunteer Service
" SUSTAINABLE CITIES
AND COMMUNITIES
[g]-=[=%]25]
1 5 LIFE
ONLAND
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